Objective

Briefly discuss behavior
management tips &
helpers
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‘What will we
cover

* Tips For Limit Setting &
Consequences

e Effective Commands
¢ Priming

* Count Downs




Tips For Limit

Setting &

Consequences

* Make sure Limits, Rules, and Consequences are
explained beforehand

¢ Allow Natural Consequences to do the teaching
when safe to do so

« If you must impose a consequence, choose one
related to the problem behavior

- (Running d he hallway -Go back and
wallg e e PaGHRiNDer CHil DeveLoPMent

¢ Use the least amount necessary

- (Consistency, not severity, is the key to
reducing the behavior!)

Tips For Limit Setting &
Consequences (conil:gg
* Get consequences over as soon as possible
- (Get on to positive behaviors)
* Deliver consequences immediately

- (Time decreases the effectiveness of a
consequence)

* Keep redirections/corrections short and
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- (Long explanations muddy up the
behavior-consequence connection)

* Make sure to teach replacement behaviors
(Teach behaviors you want to see)

Effective Commands

An Effective Command is a way of giving the learner an instruction that increases
the likelihood of compliance, and decreases the likelihood of a ‘power struggle’.

5 Steps of Effective Commands:
* Step 1 — Stop what you're doing and go to the learner
* Step 2 — State the demand (Not a question, but a statement)

e Step 3 — Ignore Diversionary Tactics (DTs —anything the learner says or does that takes the
Jocus off the demand, i.e. arguing, asking “why”)

® Step 4 — Repeat the demand if necessary, and follow through Step 5 — Praise any
movement towards compliance

 Step 5 — Praise any movement towards compliance




Effective
Commands (cont.’)

* Always usc Start C ]

and avoid Stop C

= (“Please walk” s “Stop runming).

« Usc First/Then (Premack Principle) when demand is non-
preferred.

« Give Essential Demands only
= (avoid giving directions that you don'’t intend to see through).
« Consider the time crunch before giving a demand

= (do'you have the time to followthrough, if not, save it for later).

Withhold attention for non-compliance

- (avoid arguing, explaining, or pleading with a non-compliant
leaner-this only reinforces non-compliance)

Explanations/ Reasons for the demand should be saved for
after task is completed.
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Primi
® Priming is preparing our learners
for upcoming transitions, tasks, or
activities and practicing the new
skills required to be successful.

Rehearsal for a New Activity

- Priming involves explaining the
Game Plan with words, Visual
Schedules, Social Stories, and
Premack strategies.

- Priming also involves
familiarizing the learner with new
settings, routines, travel routes,
etc.

Priming (cont.”)
Practicing New Skills

Priming involves more than just talking about the new
skill/routine

New skills need to be acted out, with lots of
repetition.

* Asking for a break, using new Refusal
Language

Going to Calm Down Area

Asking to join a group

Sitting through Circle Time

Saying bye-bye to Mommy or Daddy

Leaving the park or other fun places

Boarding an airplane/train/bus
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Priming (cont.’)

Priming can be done days ahead,
right before, or both.

* Priming sessions are Short,
Relaxed, Fun, and Easy

¢ Priming is when we teach the
learner to /ke the new skill/
routine

* Priming sessions should never be
punishing.

Count Downs

Count Downs Help Learners
Transition To The Next Activity
¢ A Count Down is a Cre that a transition is coming
Examples:
= “In one minute, we're going to be all done with iPad”,
= “54~37271... All Done”
* Practice Count Downs during Priming
¢ Count downs can be done with
- words,
- avisual,
- timer,

- time blocks, etc.
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